What is a Union?

& Lnion is an orgenization that reprasents empioy-
ees and daals with management on all issaes con-
ceming wogss, cenefts and conditions of employ-
mert, This gives you, the employees, the power
of many ... not simply the power of one.

Okay,
Now what? voue got the basics. 3til

wont to i=sam more? Call
us with your gquasions or
for gny cddficnal informae-
fcn. Your calls are strictly
confidential.

The United Food and Commercial Workers Union
(UFCW), affiliated with the AFL/CIO, Is the largest pri-
vate sector Lnicn, with over 1.4 millicn membaers,
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What is an avthorization card?

It's a card that shows you want to be represented by
a unlon, ond authorzes the UFCW to reprosent
youl Il will also be usaed as proof 1o tha National
Labor Relationrs Boord (NLRB), thal a majorily
of smployess wish 10 De represenlsd o s
purpose of collsetive bxargaining.

How wawny signatures does it
take o get an election?

The NLRE requires a minimum of 306 1o file o
recuest for an election. The UFCW normally
recuires 65% to 70% before we file a pelition,
since i fakes o majoriy 1o win

Who sees the cards and signature?

Only Ihe UFCW and 1ne NLRB will see the signatures.

How long does the process take?

Ine NLRE llkes 1o schodule an election within 42 days after
receiving lhe palition. Tha fime i taxkes te fle is up to you and
YOUT CO-WOrKers,

What is Collective Bargaining?

Basically, it's e procass of negoticting a contract after you
heave voted o forn a union. You, 1he amplaoyaas, submil pro-
posals based or what is important to you! You choose a nego-
floting commifee of your peers andd with the Union
Representatives bargoin with management cn all werking
conditions. This includes wages, jobo descriptions, insurance and
refirament benefils, alc. Wnen your nagoliaring commilles of
paars has roached a tontativic agreement, then all bargaining
unit employees will vote to occept or reject the coentract

Would my Ewmployer be bound by the contract?

Yes, once the contract has been votad on and coecepted, this
contract becomes a legal documeant and is protected by the
Fedsml Government,

How do we form a Union?

Allsr the UFCW has a majarity of signatures on aultharizalion
cards, thers crs thres woys employass can becoms urionized,

1. The UFCW will request a secret oollot election by filng o
petition with the National Labor Relations Baard (NLRE).
The NLRB 5 an agency of the United States Federal
Government. This is, by far the most comman way
o become unionzed.

2. Your Emplover has the eotion of voluntarily recognizing
the union, This is very unlikely.

3. Finally, it your Employer commeds a large nurmber of unlair
lexbacsr paraccticzss, which wou'd maks ilimpossible 1o have
a fair al=cion, he NLRB can issue a "bargaining ordaern”
recuinng your employer 1o recognize tha union. 1his is
he least common method of arganizing.

Who will conduet our election?

An agent from the National Labor Relations Board
will corduct vour secret hallot election. No one,
Including the board agent, will ever xnow now
you voted, unless you tell theml

How wmany votes does it take
fo win?

A simple majority of the vores cast, Ihal s
50% plus one, on the peop e who vole. For
cxample, it 100 employees vote, 51 are

needec to win, Anything less and you loss.

Who is eligible to vote?

Al full time and regular part time amployees that are

not working in rmanagemenl will b= able to vote The NLRB
has specific criteria to deternins who is 0 "lrus” marnager and
whal makes up o argaining unit,

How would a union coniract affect my job?

A conlrac! batwsen your empleyer and you, the employes,
would spell out The lerns ol your empioymeant, what Is expect-
ed from you, and whal you can expec! rom haem. Right now
yvour employer is under NO obligalion 1o you. Job descriplion,
wages, benefits, etc. can change at any moment with or with-
ouf notfice. With o union contract, these benefits would be
guaranteed in writing! This legally bindng agresrmenl provides
for a folr work place, and a more secure lifestyle for you and
your femily.

Will we have the same confract as other
workers the UFCW represents?

No! Your contract will be desianed by you ond taitored 1o you
anc your co-workers’ specific needs,

Can my Employer harass or fire me for
supporting the Union?

No! Ssction £ ol the Nalicnal Labor Relations Act protects your
rights 1o o, join, or assist in fonmming O union ol your work
place, The low pralaecls your rights and ansures that you will
not be freated disparafely for your union activity, You are
allowed 1o discuss the unlon In nen-working areas whilke you
and the person or parsons you are talkng with are on break
or off the clock.

What about strikes?

If. during the collectve bargaining process, the UFCW and
your employer <o not recch an agreement,. the employees
have the option to cccept the final offier attempt to bargoin
more (Usuclly with a Federal Medlofer Involved) or vote fo
shiike. The employees must vote to strike kbefore any further
acticn is taken.
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